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Parents in Education (Please Read)  
(Excerpts from the Handbook) 
ÒWe, at St. John School, consider it a privilege 
to work with parents in the education of 
children because we believe parents are the 
primary educators of their children.  Therefore, 
it is your right and your duty to become the 
primary role models for the development of 
your childÕs life---physically, mentally, 
spiritually, emotionally, and psychologically  
 

It is vital that both parents and teachers 
remember that allowing oneself to be caught 
between the student and the other partner will  
never have positive results.  To divide 
authority between school and home or within 
the home will only teach disrespect of all  
authority. Together, let us form a partnership 
to support one another in helping your child to 
become the best person he/she is capable of 
becoming. (Handbook, page 4-5) 
 

Student/Parent Code of Conduct  
Code of Christian Conduct Covering Students 
and Parents/Guardians:  
 

It shall be an express condition of enrollment 
that the parents/guardians of a student shall  
also conform themselves to standards of 
conduct that are consistent with the Christian 
principles of the school, as determined by the 
school in its discretion. These principles 
include, but are not limited to any policies, 
principles or procedures set forth in any 
student/parent handbook of the school. These 
Christian principles further include, but are not 
limited to, the following: Parents/guardians are 
expected to work courteously and 
cooperatively with the school to assist the 
student in meeting the academic, moral and 
behavioral expectations of the school. Students 
and parents/guardians may respectfully 
express their concerns about the school 
operation and its personnel. However, they 
may not do so in a manner that is discourteous, 
scandalous, rumor driven, disruptive, 
threatening, hostile, or divisive. These 
expectations for students and parents / 
guardians include, but are not limited to, all  
school-sponsored programs and events (e.g., 
extended care, athletics, field trips, etc.)  
  

The school reserves the right to determine, in 
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its discretion, which actions fall short of 
meeting the Christian principles of the 
school.  Failure to follow these principles 
will normally result in a verbal or written 
warning to the student and/or parent/ 
guardian and normally will first result in 
disciplinary action short of a requirement to 
withdraw from the school (e.g. suspension of 
student or suspension of parent/guardianÕs 
privilege to come on the campus grounds 
and/or participate in parish/school activities, 
volunteer work, etc.) The school reserves the 
right to determine, in its discretion, when 
conduct is of such a severe nature as to 
warrant immediate action without a warning 
and/or without an intermediate step short of 
withdrawal. (Handbook, page 27-28) 
 

(Printed on the other side of this newsletter 
is the grievance procedure all of us are 
expected to follow to ensure that the Code of 
Christian Conduct is followed.) 
  

If a Parent does not follow the procedure 
stated, the administration will not hear the 
complaint.  The Parent and the Principal will 
be advised to follow the established 
procedure.  
  

Parents are to refrain from speaking about 
any teacher, staff, administrator, student or 
other parent in manner that violates the 
Christian Code of Conduct. Spreading gossip 
about a situation resulting from a grievance 
is harmful to the Christian community of the 
school. Parents who maliciously spread 
rumors or purposefully malign the character 
or professionalism of the faculty or staff will 
be asked to leave the school. The use of e- 
mail, blogs or other public forms of 
communication to negatively characterize the 
faculty, staff, administration or school 
population will be asked to leave the school 
as well. Parents who follow the grievance 
procedure have no need to use any 
destructive means to vent or communicate 
their displeasure. The playground should 
never be the place for gossip or the spreading 
of rumors.Ó  (Handbook, page 30) 
 
Thanks for taking time to review our policies 
and God Bless every one of you. 
  ---Ken Willers, Principal 

O c t .  1 5 Ð 1 9  

Monday, Oct. 15:  
Regular Schedule 
Hearing Test Grades 1-2, 5 
& 8 
 
 Tuesday, Oct. 16: 
Regular Schedule 
P.E. Day 
 
Wednesday, Oct. 17: 
2:30pm Dismissal 
Picture Retakes 
 
Thursday. Oct. 18: 
Regular Schedule 
P.E. Day 
PTG Board Mtg. 
 
Friday, Oct. 19: 
Regular schedule 
Feast of St. Ursula 
 
LUNCH 
Monday, Oct 15: 
Tacos, Rice and a drink 
 
Tuesday, Oct. 16: 
Corn dogs, chips and a drink 
 
Wednesday, Oct. 17: 
Grilled Cheese sandwich, 
Fruit and a drink 
 
Thursday. Oct. 18: 
Macaroni & Cheese, Bread 
and a drink 
 
Friday, Oct. 19: 
Cheeseburger, potato salad 
and a drink 
 
Lunch Policy 
Lunches are $4.00. Snacks 
are $.75 and up. Lunches 
can only be paid between 
7:40-8:00am every morning. 
Please contact Anna  
Grande at 415-584-6144 to 
arrange for credit. Please, 
no cup of soups on rainy 
days. Students can get 
burned walking the halls.  
No knives please. Plastic 
forks or spoons only. 



 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Future Dates - Reminders: 
 
October 22: 
12:30pm Dismissal 
Faculty In-Service  
 
October 24 
End of 1st Quarter  
 
October 27 
Fall Dinner 5:30-10:00pm 
 
**Nov 5-9 Upcoming Parent Teacher Conferences 
 
* * * * * * * * * * ** * * * * * * ** * * * * * * ** * * * * * * ** * * * * *  
Candy Sale Update:  
 
We stil l have a fantastic BMX Bike show for those who sell 4 
boxes. Please help us to reach our goal. All money is now 
past due. Please turn it in ASAP.  Thank You, Lety and Liz 
* * * * * * * * * * ** * * * * * * ** * * * * * * ** * * * * * * ** * * * * * *  
Staffing Update 
 
In case you missed last weekÕs notice Faith Dow will be 
providing office assistance until Janice JusinoÕs return in 
January.  
* * * * * * * * * * ** * * * * * * ** * * * * * * ** * * * * * * ** * * * * * *  
Sports Snack Bar: 
 
Donations wil l continue to be accepted for our Sports Snack 
bar. All donations go towards service hours as well as game 
attendance. Drinks, chips, snacks, etc. are appreciated. 
Donations can be left in the school office with student name 
and grade. 
* * * * * * * * * * ** * * * * * * ** * * * * * * ** * * * * * * ** * * * * * ** *  
Serramonte Shopping Field Trip: 
 
Program dates are from August 1, 2007 Ð January 31, 2008.  
Prizes include a free field trip for 200 students + $1000 per 
each school for transportation and/or a check for $200 each. 
Save your receipts for this program. Thank You, Lety Moreno  
* * * * * * * * * * ** * * * * * * ** * * * * * * ** * * * * * * ** * * * * * **  
Library News: 
 
ÒThank you for helping your children return the DVDÕs 
promptly! The DVDÕs have been very popular. I hope that 
you have enjoyed them as a family as well.Ó 
 
Sincerely,    
Deanna Jones Librarian 
 
 
 
 
 

Important School information & Updates 
Grievance Procedures 
Should a parent have a grievance about or with a 
Teacher, the following procedure must be followed:  
        

• If a Parent has any grievance with or about a Teacher 
the Parent must first discuss the complaint with the 
Teacher involved. This discussion shall take place with 
all parties present and never over the telephone.  

 

• Should the matter not be resolved to the satisfaction of 
the Parent(s) or Teacher, a Òwritten noticeÓ of 
complaint shall be forwarded within a reasonable length 
of time by the Parent(s) or Teacher to the Principal with 
a copy to all parties involved.  This written notice 
should state that the Parent(s) met with the designated 
Teacher and should also state the specific date and time 
of set meeting.  A brief summary of the conference and  
outcome should be stated in this written notice.  

 

• After review by the Principal, the Principal and Teacher 
shall review and discuss the complaint at hand.  A 
meeting shall then be scheduled between the Parent(s), 
the Principal and the Teacher to discuss the grievance.  

 

• If there is a need to confer with the Pastor on any 
unresolved issue, the Principal shall notify the Pastor 
and a meeting shall be scheduled between the parent(s), 
the Teacher, the Principal and the Pastor.  

 

• If a Parent does not follow the procedure stated above, 
the administration will not hear the complaint.  The 
Parent will be advised to follow the established 
procedure.  

 

Should a parent have a grievance about or with 
Principal, the following procedure must be followed:  
        

• If a Parent has any grievance with or about the 
Principal the Parent must f irst discuss the complaint 
with the Principal. This discussion shall take place with 
all parties present and never over the telephone.  

 

• Should the matter not be resolved to the satisfaction of 
the Parent(s) or Teacher, a Òwritten noticeÓ of 
complaint shall be forwarded within a reasonable length 
of time by the Parent(s) or Principal to the Pastor with a 
copy to all parties involved.  This written notice should 
state that the Parent(s) met with the designated 
Principal and should also state the specif ic date and 
time of set meeting.  A brief summary of the conference 
and outcome should be stated in this written notice.  

 

• After review by the Pastor, the Pastor and Principal 
shall review and discuss the complaint at hand.  A 
meeting may then be scheduled between the Parent(s), 
the Principal and the Pastor to discuss the grievance.  

 

• If there is a need to confer with the Superintendent on 
any unresolved issue, the Pastor and or Principal shall 
notify the Superintendent for any possible intervention.  

 
All parents agree to these terms when registering their 
child(ren) and when signing off on the Handbook consent 
form.  


